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Hi D2!!!! 

Chelsey here again. I hope that each of you is doing well. 

Congratulations on your examination grades. As much as I would 

like to say let fun and celebrations continue, I have to say that 

they will soon be coming to an end. It’s that dreadful time we all 

hate…Back to School. This means that the work load gets heavier 

and the responsibilities increase but don’t be intimidated. You can 

do it! It is nothing beyond you. It just requires a bit more self-

discipline, focus and commitment. I will be here to ease the stress 

in any way I could so never be afraid to just hit me up.  

Enough talking…let’s get straight into the contents of this 

newsletter. Usually, I would give a brief overview but I’ll skip that 

this month and allow you to dive right in. Do enjoy the remainder 

of your summer. Make the most of every single day. That’s it from 

me…I out   

 

Yours in care and service, 

Chels  



 

 

 

 

 

 

In this edition of Key club 101, let’s take a look at the Vision Partners of Key Club 

International. There are 3 vision partners; Nickelodeon, United States Army and 

Landscape Structures. The Vision Partner package is the highest level, year-

round partnership package. 

UNITED STATES ARMY 

The partnership between Key Club and the United 

States Army is based on a foundation of shared 

values. Engaging within in local opportunities, US 

Army personnel connect with Kiwanis family 

members and provide access to local battalion 

support and resources. You even can contact your 

local battalion to invite soldiers to speak at a club 

meeting! Visit www.goarmy.com for more 

information! 

 

 

 

 

NICKELODEON 

 

 

 

Nickelodeon inspires kids to take action and make a difference in the world 

Through the Big Help and Worldwide Day of Play initiatives, kids and adults work 

http://www.nick.com/shows/thebighelp
http://www.nick.com/thebighelp/road-to-wwdop/#item2


 

together to plan events and activities in the following areas: health & wellness, 

education, service and the environment.  

“The Big Help” campaign puts kids into action to do something about issues 

communities face.   

Your home Key Clubs are encouraged to work with their Student Leadership 

Programs (SLPs) on projects like the Worldwide Day of Play, when the 

Nickelodeon Network turns off for the day and children are encouraged to go 

outside and help their community and have fun! To learn more information 

about how your club can help and what your club can do to engage 

at http://www.nick.com/worldwide-day-of-play/#item2 

 

LANDSCAPE STRUCTURE INC. 

 

The Landscape Structure Inc. has been creating 

innovative playground equipment since 1971. Your Key 

Club can have a huge impact on your local 

community by constructing a playground as one of 

your signature projects. Ask your members if 

giving children a place to play is the right project 

for your club. See Kiwanis playgrounds and find a 

local representative at playlsi.com and use 

our Playground Planning Guide to help you get 

started. 

 

http://www.nick.com/worldwide-day-of-play/#item2
http://www.kiwanis.org/docs/default-source/community-partners/playground-resources/playground-planning-guide.pdf?sfvrsn=2


 

 

 

 

There are many times where persons’ 

performances are exceptional and deserving of praise 

but they are often left totally unrecognized and 

unacknowledged. It’s time to put an end to this. I believe that 

everyone deserves to be commended for the outstanding work they do 

because they play an important role in the final result: success. When these 

persons see that their efforts and actions are not left unnoticed and, they 

feel a sense of accomplishment and pride. It boosts their self-confidence 

and encourages them to do more.  

It is for this reason that I have designed the “Exceeding Everest” column 

where persons within the division are recognized for their excellent work in 

any situation. Each month, presidents will submit the names of any persons 

who deserve praise and they will be featured in the newsletter. This way, 

everyone sees what a difference they have made. 

Everyone loves a little competition so why not create one. Persons who are 

recognized will receive a virtual trophy. At the end of the year, the person 

with the most medals will receive a special prize personally from me. I will 

post the rankings on a bimonthly basis so as to keep you up-to-date with 

your competition and give you a little insight into how much work you 

have to put in. Let’s see who will reign supreme at the end of the year. 

LET’S GET GOING GUYS ! ! !   

 

  



 

 

If you have not heard, 

Governor Chantal has decided on her 

project for this year. It is entitled “ T H E  W I S H  L I S T ” . 

Allow me to explain. 

This project is a spin on 12 days of Christmas. Instead of 12, we’re 

doing 25. Every day from December 1st till December 25th, one 

person will be granted their wish. Members will be given the 

opportunity to nominate someone who they believe is deserving of a 

wish. There is absolutely no age limit attached to this and the wish 

can be just about anything…monetary even. Of course funds are 

required to pull this off so clubs participating in the project will be 

asked to carry out a minimum of five (5) fundraisers inclusive of bake 

sales, car washes and other exciting things which the District Board is 

in the process of finalizing. You will have September, October and 

November to complete these fundraisers.  

Remember that this is a district venture and everyone will do things 

differently. That’s the beauty of the CAD. I promise that you will be 

fascinated by how this comes off in each island participating. It’s 

going to be a movie…trust.  

As soon as more information becomes available, I will be sure to 

share it with you either via the newsletter, an update bulletin or via 

the presidents. I can’t wait to get 

started!!!  

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

It is simply impossible to become a great leader without being a great 

communicator. I hope you noticed the previous sentence didn't refer to being a 

great talker - big difference. The key to becoming a skillful communicator is 

rarely found in what has been taught in the world of academia. From our 

earliest days in the classroom we are trained to focus on enunciation, 

vocabulary, presence, delivery, grammar, syntax and the like. In other words, 

we are taught to focus on ourselves. While I don't mean to belittle these things 

as they're important to learn, it's the more subtle elements of communication 

rarely taught in the classroom (the elements that focus on others), which leaders 

desperately need to learn. In today's column I'll share a few of the 

communication traits, which if used consistently, will help you achieve better 

communication results. 

1. SPEAK NOT WITH A FORKED TONGUE : In most cases, people just 

won't open up to those they don't trust. When people have a sense a leader is 

worthy of their trust they will invest time and take risks in ways they never would if 

their leader had a reputation built upon poor character or lack of integrity. 

While you can attempt to demand trust, it rarely works. Trust is best created by 

earning it with right acting, thinking, and decision-making. Keep in mind people 

will forgive many things where trust exists but will rarely forgive anything where 

trust is absent. 

2. GET PERSONAL : Stop issuing corporate communications and begin having 

organizational conversations - think dialog not monologue. Here's the thing - the 

more personal and engaging the conversation is the more effective it will be. 

There is great truth in the following axiom: "people don't care how much you 

know until they know how much you care." Classic business theory tells leaders 

to stay at arms length. I say stay at arms length if you want to remain in the dark 



 

receiving only highly sanitized versions of the truth. If you don't develop 

meaningful relationships with people you'll never know what's really on their 

mind until it's too late to do anything about it. 

3. GET SPECIFIC : Specificity is better than ambiguity 11 times out of 10. Simple 

and concise is always better than complicated and confusing. Time has never 

been a more precious commodity than it is today. It is critical leaders learn how 

to cut to the chase and hit the high points. It's also important to expect the 

same from others. Without understanding the value of brevity and clarity it is 

unlikely you'll ever be afforded the opportunity to get to the granular level as 

people will tune you out long before you ever get there. Your goal is to weed 

out the superfluous and to make your words count. 

4. FOCUS ON THE LEAVE-BEHINDS NOT THE TAKE-AWAYS : The 

best communicators are not only skilled at learning and gathering information 

while communicating, they are also adept at transferring ideas, aligning 

expectations, inspiring action, and spreading their vision. The key is to approach 

each interaction with a servant's heart. When you truly focus on contributing 

more than receiving you will have accomplished the goal. Even though this may 

seem counter-intuitive, by intensely focusing on the other party's wants, needs & 

desires, you'll learn far more than you ever would by focusing on your agenda. 

5. HAVE AN OPEN MIND : I've often said that the rigidity of a closed mind is 

the single greatest limiting factor of new opportunities. A leader takes their 

game to a whole new level the minute they willingly seek out those who hold 

dissenting opinions and opposing positions with the goal not of convincing them 

to change their minds, but with the goal of understanding what's on their mind. 

I'm always amazed at how many people are truly fearful of opposing views, 

when what they should be is genuinely curious and interested. Open dialogs 

with those who confront you, challenge you, stretch you, and develop you. 

Remember that it's not the opinion that matters, but rather the willingness to 

discuss it with an open mind and learn. 
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